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A G R E E M E N T
THIS AGREEMENT made and entered into this 9th day of July, 1967, 
between ACME MARKETS, INC. , FOOD FAIR STORES, INC. and THE GREAT 
ATLANTIC & PACIFIC TEA COMPANY, INC. (hereinafter re ferred  to as 
"Em ployer"), participating m em bers of PHILADELPHIA FOOD STORE EM ­
PLOYERS' LABOR COUNCIL (hereinafter re ferred  to as "E m ployers C ouncil"), 
and LOCAL UNIONS NOS. 1349, 1357, 1358, 1360, 1361, 1371, and 1393 
(hereinafter referred  to co llective ly  as "U nion"), chartered by RETAIL 
CLERKS INTERNATIONAL ASSOCIATION, affiliated with A FL-CIO .
W I T N E S S E T H :
ARTICLE I - PURPOSE
Em ployer actively participated in joint industry-wide negotiations 
through their authorized negotiating representative, Em ployers Council, with 
Union, which negotiations have resulted in this labor agreem ent establishing 
mutually satisfactory conditions of employment, as m ore particularly herein­
after set forth.
ARTICLE II - RECOGNITION
Em ployer recogn izes Union as the exclusive representative of all em ­
ployees except meat, delicatessen , sea food em ployees, store m anagers, and 
supervisors, in all retail food stores located in the terr itories  set forth in 
Schedule "A ", attached hereto and made a part hereof.
ARTICLE III - JURISDICTION
All work and serv ices  connected with or  incidental to the handling or 
selling of merchandise offered for  sale to the public in the E m ployer's  retail 
establishments covered by this Agreem ent shall be perform ed only by em ployees 
within the unit re ferred  to above, fo r  which the Union is recognized as the c o l­
lective bargaining agency by the Em ployer.
ARTICLE IV - UNION SHOP
1. It shall be a condition of employment that all em ployees of the Em ployer 
covered by this Agreem ent who are m em bers of the Union in good standing on the 
effective date of this Agreem ent shall rem ain m em bers in good standing and those 
who are not m em bers on the effective date of this Agreem ent shall, on the thirty- 
first (31st) calendar day follow ing the effective date of this Agreem ent, or date of
ARTICLE IV - UNION SHOP (continued)
execution, whichever is later, becom e and rem ain m em bers in good standing 
in the Union. It shall also be a condition of employment that all em ployees 
covered by this Agreem ent and hired on or after its effective date, or date 
of execution, w hichever is later, shall, on the th irty -first (31st) calendar 
day following the beginning of such employment, becom e and remain “m em bers 
in good standing in the Union. (A ll to be enforced and applied in accordance 
with the provisions of Section 8 (A) 3 of the National Labor Relations Act as 
am ended.)
2. Em ployer agrees to discharge any em ployee fo r  nonpayment o f dues 
an d /or initiation fees, upon seven (7) days written notice from  the Union to do so.
3. a. The E m ployer shall check off regular Union dues upon presentation 
to it of a lawful checkoff authorization executed by the em ployee. The Union 
shall certify  to the E m ployer the amount of regular Union dues to be deducted 
pursuant to the checkoff authorization.
b. Union agrees to indemnify and save the E m ployer harm less against 
any and all claim s, demands, suits, or liability that might arise out of or by 
reason of action taken or not taken in respect to the deduction of dues made 
pursuant to the provisions of this Agreem ent.
4. All dues shall be rem itted to the Union by check within ten (10) 
days of deduction. A list of all em ployees for  whom deductions have been made, 
indicating the amount deducted from  each, shall accom pany the check.
ARTICLE v|- jUNION ACTIVITIES
1. There shall be no discrim ination against any em ployee because of 
Union m embership or activities. It is agreed that Union duties and activities 
will not be carried  on during hours of work. This shall not prevent the Union 
officia ls from  entering stores to satisfy them selves that this Agreem ent is 
being observed. During hours when store is closed , proper security  m easures 
shall be taken in each area.
2. It is further agreed that complaints and grievances w ill be discussed 
with officia ls of the E m ployer and that such matters w ill not be discussed by the 
Union with store em ployees during hours of work, except where an alleged v io ­
lation of this Agreement is in question.
3. Bulletin boards in the E m ployer's  stores may be used by the Union 
provided any notices posted thereon are first approved by the E m ployer's  Personnel 
Department. This requirement shall not apply to union meeting notices which con­
tain only tim e, place and date of meeting.
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i1. Seniority lists  shall be established in accordance with this Agreement.
ARTICLE VI - SENIORITY
2. Seniority shall be calculated by continuous serv ice  from  the last 
employment date with E m ployer. Em ployees laid off and subsequently rehired 
by the E m ployer within six  (6) months from  the layoff date shall retain their 
form er.sen iority  regard less of any change in their places of employment.
3. Em ployees absent on account of ill health shall retain their seniority 
fo r  a period o f eighteen (18) months from  the date of absence.
4. An em ployee returning from  m ilitary serv ice  shall be put back on 
the regular job he had, or  its equivalent, when leaving fo r  m ilitary serv ice  
(provided he applies fo r  work within the required period under Selective Service 
and Training Act requirem ents) but because on -th e-job  experience and application 
are the predominating fa ctors  in upgrading within a rate range, m ilitary serv ice  
itself shall not qualify such an em ployee for automatic prom otion within the rate 
range, but same shall be based on payroll serv ice  only.
ARTICLE VII - LAYOFFS, PROMOTIONS, DEMOTIONS, REHIRING AND TRANSFERS
1. In the prom otion, dem otion, layoff, rehiring and transferring from  
one type of work to another, or from  one location to another, the qualifications 
of the em ployees shall be considered in conjunction with seniority standing.
2. A survey o f potentially prom otable em ployees w ill be made by the 
Em ployer once every  three (3) months. The E m ployer w ill make available an 
opportunity fo r  em ployees in each store to indicate their desire fo r  advancement.
3. Part time em ployees w ill be placed in full time jobs in accordance with 
their seniority, but the qualifications of such em ployees shall be considered in 
conjunction therewith.
4. Part time em ployees who are prom oted to full time assignments will 
receive one (1) m onth's full tim e credit for  each two (2) months of part time serv ice  
in determining their proper wage, vacation, and Health and W elfare eligibility.
5. Where practicable. E m ployer shall combine existing part tim e assign­
ments within each store  so  as to provide the maximum part tim e employment per 
individual within the definition o f part tim e employment; and further to create as 
many forty (40) hour full tim e positions as possib le.
6. The E m ployer shall give one (1) w eek 's notice to the Union of an 
intended layoff o f only full tim e em ployees.
v\
-3 -
i I 4
ARTICLE VII - LAYOFFS, PROMOTIONS, DEMOTIONS, REHIRING AND TRANSFERS 
(continued)
7. The Em ployer will notify the Union within two (2) weeks of all new 
hires, prom otions, dem otions, layoffs, and permanent transfers occurring 
among the m em bers of the Union during the previous weeks.
8. In the case of layoffs resulting from  lack of work, the E m ployer 
agrees to recognize the seniority list based on L oca l Union jurisdiction .
ARTICLE VIII - LEAVES OF ABSENCE WITHOUT PAY
1. Any m em ber of the Union who is elected as a delegate or  representive 
of the Union in any activity necessitating tem porary absence from  his or her 
employment shall be granted such leave of absence without pay upon adequate 
advance notice thereof to the E m ployer in writing.
2. Any m em ber of the Union who is elected to a full tim e position with 
the Union necessitating lengthy absence from  his employment shall be granted
a leave of absence not exceeding his term  of o ffice  without loss  of seniority and 
at the end of such serv ice  in the business of the Union he shall be re-em ployed 
at his form er wage rate, plus any increase or le ss  any reduction that may have 
becom e effective during his absence providing such person is physically qualified.
3. Such leaves of absence may be renewed and extended for  additional 
periods of office term s by mutual written consent and approval of both the Union 
and the Em ployer, subject to the conditions set forth in paragraph 2 above.
4. Maternity leave of absence without pay may be granted fo r  a period 
not to exceed three (3) months after the date of birth or m iscarriage providing 
em ployee has had one (1) year or  m ore of continuous serv ice .
ARTICLE IX -LEAVES OF ABSENCE WITH PAY----------------------------------------------------------------------------------- .—  c s ^
1. A ll em ployees actually summoned and serving on ju ries w ill be granted
time off, when needed, fo r  actual jury duty and w ill rece ive  the difference between 
their straight time basic weekly pay and the amount received  while on jury duty 
except such jury duty fee which they receive  while serving on their norm ally 
scheduled day off. They w ill be expected to work when the jury is not in session , 
but under no circum stances shall the application of this clause result in a change 
in the em ployee's basic weekly pay or his norm al weekly schedule.
2. Funeral leave shall be granted in the case of a death in the immediate
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*fam ily (defined as: The death o f a parent, spouse, child, brother, s ister, C 
m other-in-law  or father-in -law ) of an em ployee requiring the employee's 
absence from  his or her regularly  scheduled assignments to attend the funeral. 
The employee shall be granted tim e o ff of up to three (3) days, not counting 
Sunday or the em ployee's scheduled day off. Under no circum stances shall the 
application of this clause result in a change in the em ployee 's basic weekly pay
ARTICLE IX - LEAVES OF ABSENCE WITH PAY (continued)
ARTICLE X - GRIEVANCE AND ARBITRATION PROCEDURE
A. All grievances or  disputes arising during the term  of this Agreement 
concerning the interpretation or  application of the provisions of this Agreement 
shall be handled in the manner hereinafter set forth.
Step One: A ll such grievances or disputes must be brought 
to the attention o f the other party within two (2) 
weeks after the occu rren ce .
Step T w o: Should the E m ployer and the Union fa il to settle such 
grievance o r  dispute arising out of the interpretation 
or  application of the provisions of this Agreem ent, 
either party may file  its grievance, in writing, with 
the other party (a "party" is defined as an E m ployer 
o r  Union but does not include individual em ployees).
B. If any such grievance or  dispute cannot be decided between the 
parties referred  to above in Step 2, then the unsettled m atter may be submitted 
to an Impartial A rbitrator by either party (a "party" is defined as an Em ployer 
or Union but does not include individual eir .loyees) after that party gives five 
(5) calendar days' written notice to the other party to such grievance or  dispute.
If the parties cannot agree upon the selection  of an Impartial A rbitrator within 
five (5) calendar days thereafter, or such additional time as may be mutually 
agreed upon, then such selection  shall be re ferred  to the A m erican Arbitration 
Association, and the A m erican  Arbitration A ssociation  shall handle the unsettled 
grievance or dispute in accordance with its Rules. However, the Impartial 
Arbitrator shall render his decision , in writing, within thirty (30) days of the 
close of the hearing, unless such tim e is extended by mutual consent of the parties 
to such grievance o r  dispute.
C. The arbitrator shall not have the authority to amend, m odify or in any 
manner change this Agreem ent o r  establish any term s and conditions under this 
Agreement. The cost of the A rbitrator shall be shared equally by the parties.
The decision of the A rbitrator shall be final and binding on the parties and em ­
ployees involved.
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ARTICLE X - GRIEVANCE AND ARBITRATION PROCEDURE (continued)
D. If either party fa ils to proceed as required by the grievance and 
arbitration m achinery contained in this A rtic le , the A rbitrator appointed by 
the Am erican Arbitration A ssociation  shall be em powered to hear and decide 
the case, even if only one of the parties appears at the hearing or presents 
evidence.
E. The right of the E m ployer or the Union to seek legal recou rse 
against action in breach of A rtic le  XXI without subm ission to the grievance
and arbitration procedures of this A rtic le  is expressly  recognized by the parties.
F. In the alternative, either party in the event of an alleged or asserted 
breach of A rticle  XXI may institute expedited arbitration by telegram  to Am erican 
Arbitration A ssociation  and the other party, and A m erican Arbitration A ssociation  
shall designate the arbitrator within tw enty-four (24) hours of receipt of telegram . 
The A rbitrator shall prom ptly hold the hearing but in no event later than twenty- 
four (24) hours after the receipt of notice. The award of the A rbitrator shall 
issue forthwith and in no event later than three (3) hours after conclusion of
the hearing. The award of the A rbitrator shall be in writing and may be issued 
without Opinion. If any party desires an Opinion, one shall be issued, but its 
issuance shall not delay com pliance with the enforcem ent of the award. The 
A rbitrator may award injunctive re lie f and other appropriate re lie f. Failure 
of any party to attend arbitration hearing as scheduled and noticed by Am erican 
Arbitration A ssociation  shall not delay arbitration and A rbitrator is authorized 
to proceed to take evidence as if such party was present. Enforcem ent of such 
an award by a Court of Law is not precluded by election of this alternative p ro ­
cedure.
G. The question of damages shall be exclusively  fo r  the A rbitrator and 
not fo r  a Court of Law, except insofar as it may be part of an award enforced 
by a Court.
H. It is agreed that this A rticle  X shall exclusively  define grievances 
or disputes which may be submitted to the grievance and arbitration machinery.
I. This A rtic le  is the exclusive method of determining em ployee grievances 
or  disputes concerningthe interpretation or application of the provisions o f this 
Agreement. No em ployee or  form er em ployee shall have any right under this 
contract of any claim , proceeding, action or otherwise on the basis or by reason
of any claim s that the Union or  any Union o ffice r  or representative has acted or 
failed to act relative to presentation, prosecution, or settlement of any grievance 
or other matter as to which the Union o r  any Union o ffice r  or  representative has 
authority or  d iscretion  to act or not to act under the term s of this Agreement.
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M1 The E m ployer shall have the right to discharge an em ployee fo r  good 
and sufficient cause. Any em ployee working fo r  a com petitor while on vacation 
or time off shall be considered terminated.
2. In the case of a discharge of any em ployee who has been in continuous 
serv ice fo r  m ore than thirty (30) days, such em ployee shall have the right to 
appeal to the Union. Unless the Union appeals the discharge in writing within 
two (2) weeks from  the date of discharge, the case w ill be considered closed, 
with no further right o f appeal.
3. Upon such appeal, the E m ployer and the Union shall jointly in­
vestigate the reasons fo r  such discharge and the justification therefor.
4. If the Union and the E m ployer cannot agree as to the justification 
for such discharge, then the m atter shall be arbitrated in accordance with the 
provisions of A rtic le  X.
5. In the event that the discharge is found not to be justified, the em ­
ployee may be reinstated with or  without back pay; and restoration of privileges 
and seniority.
ARTICLE XII - WAGES
1. The wages effective during the term  of this Agreem ent are set 
forth in Schedule "B " , annexed hereto and made a part of this Agreem ent.
2. When any department manager o r  any em ployee in a higher rated 
job is absent from  work fo r  any reason other than his regularly scheduled day 
off and scheduled personal holiday, he or she shall be replaced by another full 
time em ployee. The em ployee relieving in these classifications shall receive 
the minimum contract rate fo r  actual time relieving.
ARTICLE XI - RIGHT OF DISCHARGE AND APPEAL
1. a. The established work week of forty (40) hours work in five (5) of 
the six  (6) working days shall constitute a work week, as particularly set forth 
in Schedule mB ", attached hereto and made a part hereof.
ARTICLE XIII - HOURS AND OVERTIME
b. W here the E m ployer deems it possib le , he w ill try to apply the 
five (5) eight (8) hour day schedule for  full time em ployees.
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ARTICLE XIII - HOURS.AND OVERTIME (continued)
2. A ll work between 8:00 a. m. and 6:00 p. m. shall be at the straight 
time rate. In addition, work between 7:00 a. m. and 8:00 a. m. on Saturday, 
and work between 6:00 p. m. and 7:00 p. m. on Saturday after the store is 
closed fo r  business fo r  the purpose of closing out, shall be at the straight 
time rate within the forty (40) hour week.
3. The E m ployer may schedule any full tim e em ployee to work any 
one (1) night (except Saturday) to 10:00 p. m. at the straight tim e rate within 
the forty (40) hour work week when the store is open for  business. A full 
time em ployee at his option may be scheduled to work any one (1) night to 
10:00 p. m. at the straight tim e rate within the forty  (40) hour work week when 
the store is closed fo r  business (except Saturday).
4. The E m ployer may schedule part tim e em ployees to work at the 
straight tim e rate between 8:00 a. m. and the regular closing hours of the 
store, in addition to the 7:00 a. m. and 7:00 p. m. Saturday provisions set 
forth in paragraph 2 above.
5. E m ployees may be scheduled to work up to thirty (30) minutes after 
regular store closing hours within the forty (40) hour work week for  fu ll time 
em ployees and within the lim it of hours for  part tim e em ployees without being 
eligible fo r  prem ium  or overtim e pay except as otherwise herein provided.
6. W ork perform ed by full tim e em ployees before 8:00 a. m. and after 
6:00 p. m. , except as provided in paragraphs 2, 3, and 5 above, shall be at 
the overtim e rate of tim e and one-half the em ployee 's straight time hourly 
rate, except;
a.
b.
Night crew s regularly assigned shall rece ive  a premium 
of seven dollars ($7. 00) per week while so assigned.
In addition to the prem ium  specified  in " a "  above, 
the Man in Charge of Night Crew shall rece ive  five 
dollars ($5. 00) per week. When Man in Charge of 
Night Crew is o ff fo r  m ore than one (1) scheduled night 
in any given week, the em ployee replacing him shall 
rece ive  one dollar ($1. 00) per night of actual rep lace ­
ment tim e up to a maximum additional prem ium  of five 
dollars ($5. 00) fo r  any one week.
E m ployees regularly assigned to start their day's work 
at least two (2) days every week before 8:00 a. m. , except
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ARTICLE XIII - HOURS AND OVERTIME (continued)
Saturday, are to be paid a prem ium  of seven dollars 
($7. 00) per week. Upon their re-assignm ent to normal 
schedule within regular store hours the prem ium  of 
seven dollars ($7. 00) is to be withdrawn.
d. No night crew  clerk  may start before 10:00 p. m. and finish 
no later than 9:00 a. m. A night crew  may be scheduled to 
work five eight (8) hour nights or  three (3) nights and two (2) 
days or three (3) days and two (2) nights if scheduled on a 
regular basis. A lso  on a mutually agreeable basis, night 
crew s may be scheduled fo r  four ten (10) hour nights for  
the applicable prem ium  pay.
e. No early m orning man may start before 5:00 a. m.
7. A ll work perform ed after 6:00 p. m. on Saturday except as otherwise 
provided shall be at the double tim e rate.
8. A ll m eal periods shall be not less  than thirty (30) minutes nor m ore 
than one (1) hour.
9. A ll regular full tim e em ployees shall receive two (2) fifteen (15) 
minute rest periods daily.
Part tim e em ployees shall receive one (1) fifteen (15) minute rest 
period fo r  each scheduled four (4) hours.
10. Part tim e em ployees shall receive a guarantee of four (4) hours 
work for  each work day he o r  she shall be scheduled to work except Friday, 
when eight (8) hours w ill be scheduled, provided em ployee is regularly and con­
tinuously available fo r  such work.
11. a. A daily working schedule fo r  each full time em ployee shall be posted 
in a conspicuous place on or before Saturday except that the schedule fo r  the 
night crew and those scheduled off on Saturday shall be posted on Friday of the 
week preceding the week for  which the schedule is effective.
b. A schedule fo r  part tim e em ployees shall be posted in accordance 
with past practice.
ARTICLE XIV - MISCELLANEOUS WORKING CONDITIONS
1. A ll coats and aprons required by the E m ployer to be worn 
and markets shall be furnished and laundered by the Em ployer.
4 -
in the stores
C / ^
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When the fem ale em ployees have agreed in cooperation with management 
to have drip -dry uniform s, two (2) uniform s shall be supplied to each em ployee 
by the Em ployer without cost, but said uniform s w ill be laundered by the employee.
2. No em ployee handling cash shall be held responsible fo r  any shortage 
(being cash or cash equivalent) unless:
a. The em ployee is given h is /h er  own register till.
b. The em ployee is given the opportunity to count the cash 
at the beginning and close  of the work day and is given 
the reg ister readings at the beginning and close  of the 
work day.
c. Only one (1) such em ployee is em powered to ring up on the 
cash drawer fo r  which the clerk  is responsible,
d. The clerk has failed to lock  and rem ove the key when the 
reg ister is unattended. The key w ill be accessib le  to the 
clerk
3. All privileges not covered hereby shall continue as heretofore, and 
shall not be eliminated by virtue of the signing of this Agreem ent.
4. Tim e clocks w ill be provided in all stores of Em ployer.
a. The E m ployer and the Union agree that a proven violation 
of established tim e clock  rules including working before 
punching in or after punching out may subject such an 
em ployee to discip linary action up to and including discharge.
b. Furtherm ore, all tim e during which an em ployee is suffered 
or  perm itted to work or is required to be on duty or on the 
E m ployer's  prem ises o r  at a given work place shall be con­
sidered hours worked, and recorded  on the tim e cards.
ARTICLE XV - HOLIDAYS
1. A ll work perform ed on the lega l holidays listed in paragraph 4 below 
shall be compensated at tim e and one-half the em ployee 's straight time hourly 
rate, in addition to the straight time holiday pay.
ARTICLE XIV - MISCELLANEOUS WORKING CONDITIONS (continued)
ARTICLE XV - HOLIDAYS (continued)
2. Upon the com pletion of thirty (30) days serv ice  w ith E m ployer 
regular full time em ployees shall be paid eight (8) hours at the straight time 
hourly rate if there is no work to be perform ed on said holidays, provided 
the employee works on h is /h e r  scheduled work day before and h is /h e r  scheduled 
work day after such holiday, Sundays excepted.
3. Two and one-half tim es the em ployee 's straight time hourly rate will 
be paid for  all work perform ed on Sundays only when the store is open for  
business. When store is not open for  business, work perform ed on Sundays 
shall be compensated at the rate o f double tim e (straight tim e plus straight tim e).
4. During the life  of this Agreem ent, the following holidays or  the days 
observed as such shall be celebrated:
New Y ea r 's  Day 
E aster Monday 
M em orial Day 
Fourth of July
Labor Day 
Thanksgiving Day 
Christm as Day
5. a. Upon the com pletion of three (3) months' serv ice  with the E m ployer, 
regular full time em ployees shall be entitled to two (2) personal holidays within 
each calendar year, which may be taken at any time which is mutually satisfactory 
to the Em ployer and the em ployee. One personal holiday shall be taken in the 
first six  months of the calendar year and the second in the second six  months of 
the calendar year. The personal holiday only shall be restricted  to any one of
the first three working days of the week, and the selection  of the day chosen 
shall be on the basis o f mutual agreem ent.
b. The second personal- holiday re fe r re d  to above shall be in lieu of 
the previously granted four hours off during election week; in addition, if the 
markets are closed for  religious observance on Good Friday, the present p ra c­
tice of granting time off w ill be continued. However, if the stores rem ain open, 
em ployees will not be given tim e o ff regardless of past practice.
6. In a week which includes any o f these holidays, the work week for  
full time em ployees is to be com posed of thirty-tw o (32) hours of work in four 
(4) days and eight (8) hours of holiday tim e, for  which em ployees w ill receive a 
full w eek 's pay.
7. A ll work perform ed by full time em ployees in a holiday week on days 
other than the holiday an d /or Sunday and which is in excess of thirty-tw o (32) 
hours shall be paid for  at tim e and one-half (p a rt-t im e rs -- twenty-nine (29) 
hours except for the period June 15th to September 15th --thirty-one (31) hours).
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ARTICLE XV - HOLIDAYS (continued)
A ll time and one-half shall be computed as one and one-half tim es the employee^ 
straight time hourly rate. During holiday weeks, part tim e em ployees may be 
scheduled to work five (5) days within the lim itation o f part time hours.
8. All part tim e em ployees upon the com pletion of sixty (60) days, but 
less  than one (1) year of continuous serv ice , with the E m ployer shall be paid 
four (4) hours holiday pay at the straight tim e hourly rate, provided on e of the 
holidays listed in paragraph 4 above fa lls  on a day he /she would norm ally be 
scheduled to work. Part time em ployees with one (1) or m ore years of con - 
tinuous serv ice , regardless of whether they are norm ally scheduled to work 
on the day that the holiday fa lls , shall rece ive  holiday pay of four (4) hours.
In either case, the part tim e em ployee must work h is /h e r  scheduled work day 
before and h is /h er  scheduled work day after such holiday, Sundays excepted, 
and must work at least one (1) day of the holiday week to qualify. The work 
schedules shall not be changed to avoid holiday pay.
9. There shall be no pyramiding of overtim e or prem ium  pay. Hours 
worked at premium pay on Sunday and holidays shall not be included in the com ­
putation of weekly overtim e.
ARTICLE XVI - VACATIONS
The vacation program s shall be as set forth in Schedule "C " , attached 
hereto and made a part hereof.
*  v  
\
ARTICLE XVII - HIRING EMPLOYEES
1. a. E m ployer may hire em ployees fo r  the classifications covered 
hereunder from  any source.
b. E m ployer agrees that when full tim e job openings becom e available, 
qualified full time and part tim e em ployees with individual E m ployer reca ll 
rights shall have first preference.
c. T hereafter, preference shall be given to unemployed full time 
Raid off em ployees who have at least one (1) y ea r 's  Council industry experience 
and the order of preference shall be based upon seniority, and each E m ployer's  
required qualifications, within each L oca l Union's geographical jurisdiction .
d. The parties w ill, consistent with the above, adopt a referra l 
system whereby the Local Union shall re fer  full tim e em ployees for hire to 
the Em ployer, based upon Council industry seniority, and each E m ployer's  
required qualifications.
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ARTICLE XVII - HIRING EMPLOYEES (continued)
e. The E m ployer shall have the right to re ject persons re ferred  
for  employment by the Union.
f. E m ployer seniority shall take precedence over Council industry
seniority.
2. The first thirty (30) days' employment serv ice  of any em ployee with 
each individual Em ployer shall be considered a probationary period. Em ployer  ^ ' 
may discipline or terminate any em ployee fo r  any reason whatsoever within 
the first thirty (30) days o f his or her employment and there shall be no right 
of appeal therefrom .
V
3. The re ferra l system  shall conform  with the requirem ents of the L abor- 
Management Relations Act of 1947 as amended and re ferra ls  shall in no way be 
based upon m em bership or  non-m em bership in the Union.
4. All em ployees hired after ratification  of this Agreement shall be 
given credit for previous sim ilar Council retail food store experience a c ­
quired within four (4) years of the time in which application fo r  employment 
i s  made, provided this experience is declared at the tim e application fo r  em ­
ployment is made.
ARTICLE XVIII - UNION STEWARDS, ENFORCEMENT OF STANDARDS AND
UNION STORE CARD
1. The Union w ill use its best efforts to secure as Stewards a high caliber 
of em ployee, who shall be required to conform  to the standards and qualifications 
required by the Union and the Em ployer.
2. The Stewards of the Union at all tim es shall be full tim e em ployees 
of the Em ployer and shall be the last to be laid off in any case, if qualified.
3. The Union shall furnish the E m ployer with a com plete list of the 
Stewards, which list shall be supplemented from  tim e to time as necessary.
4. The Union shall do everything within its power to enforce the rules 
and regulations of the Em ployer and through advice, instruction and example to 
maintain the highest standard of work.
5. The Union shall furnish to the E m ployer at least one (1) Union Store 
Card for each of the E m ployer's  stores covered by the Agreem ent, to be d is­
played in the custom er area of the prem ises. Such cards shall rem ain the 
property of and shall be surrendered to the Union on demand.
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ARTICLE XVIII - UNION STEWARDS,' ENFORCEMENT OF STANDARDS AND 
____________  , UNION STORE CARD (continued)
6. The E m ployer agrees to pay the difference in cost of transportation 
to em ployees tem porarily  transferred  from  one store to another when such 
transfer in creases their norm al cost of carfare.
7. The Stewards or other individual em ployees covered hereby shall not
be considered agents of the Union for  the purpose of calling strikes or  slowdowns.
8. Shop Stewards may be transferred  only after two (2) w eeks' written 
notice to the Steward and the Union. During the two (2) week period the E m ­
ployer agrees to meet with the Union to discuss the transfer if deemed necessary 
by either party. D iscrim inatory transfers are prohibited.
ARTICLE XIX - HEALTH AND W ELFARE
1. E ffective July 9, 1967 to and including O ctober 5, 1968, the Em ployer 
will contribute seventeen cents (17£) per hour on behalf of each regular full time 
em ployee with six  (6) months continuous active fu ll-tim e serv ice  fo r  each hour 
worked up to a maximum of forty  (40) hours, not excluding holidays and vacation 
periods, to the "R etail C lerks T ri-S tate Health and W elfare Fund. " The hourly 
contribution by the E m ployer w ill com m ence with the first full payroll week 
following the first o f the month after com pletion of six (6) months of continuous 
active full time employment with the Em ployer.
2. E ffective O ctober 6, 1968, the E m ployer shall contribute to the 
above mentioned Fund the sum of twenty cents (20<p) per hour on behalf of 
full time em ployees under the same term s and conditions as set forth in P ara­
graph 1 above.
3. The Great Atlantic and P a cific  Tea Company, Inc. shall contribute
an additional one cent (l£ ) per hour on behalf of full time em ployees hired p rior 
to A pril 1, 1957 who have been continuously em ployed on a full tim e basis.
4. E ffective July 9, 1967 to and including O ctober 5, 1968, the Em ployer 
will contribute four cents (4£) per hour to the above mentioned Fund on behalf 
of each part tim e em ployee with six  (6) months serv ice  for  each part tim e hour 
worked, to provide health and w elfare benefits fo r  part tim e em ployees. The 
hourly contribution by the E m ployer w ill com m ence with the first full payroll 
week following the first o f the month after com pletion of six  (6) months con­
tinuous active part tim e employment with the Em ployer.
5. E ffective O ctober 6, 1968 the Em ployer shall contribute to the above 
mentioned Fund the sum of seven cents (7£) per hour on behalf of part time 
em ployees under the same term s and conditions as set forth in Paragraph 4 above.
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ARTICLE XIX - HEALTH AND W ELFARE (continued)
6. The Plan shall conform  to the legal requirem ents of the provisions 
of the law, both State and Federal.
7. The Plan shall include coverage under New Jersey  Tem porary 
Disability Law.
8. The Health and W elfare Fund and Plan shall be governed by a Board
of Trustees consisting of equal numbers to be designated by the present Em ployer 
m em bers of Philadelphia Food Store E m ployers ' Labor Council and the Union.
9. The Trustees of the Plan shall work out the benefit program  within 
the money provided on an actuarially sound basis.
ARTICLE XX - PENSION PROVISION
1. The Em ployer agrees to contribute to the Retail C lerks Tri-State 
Pension Plan Fund five cents (5<?) per hour worked fo r  each full time em ployee 
up to a maximum of forty (40) hours per week during the term  of this Agreement. 
F or the purpose of this paragraph, a "fu ll tim e em ployee" is defined as an 
em ployee who has com pleted a thirty (30) day probationary period and is regu­
larly  and continuously scheduled to work a forty  (40) hour week. Paid holidays 
and paid vacations shall be considered as tim e worked.
2. It is further understood and agreed that the Pension Plan as adopted 
shall be considered as Appendix 1 of the Agreem ent and D eclaration of Trust. 
Such Plan shall include, among other things:
(a) A provision  that a participant under the Plan who has reached 
his sixty-fifth (65th) birthday shall be eligible for  a monthly pension of three 
dollars and twenty-five cents ($3. 25) fo r  each com pleted year of credited serv ice , 
with a maximum of forty  (40) years ' serv ice .
(b) A provision  for  early retirem ent at age fifty -five  (55) and fifteen 
(15) years of credited serv ice  - -  actuarially reduced - -  shall be provided under 
the Plan as a substitute fo r  the present early  retirem ent provision .
(c) A provision  for  a death benefit of one thousand dollars ($1,000. 00) 
which shall be the only survivor benefit under the Plan.
3. The Em ployers w ill agree to in crease the present hourly contribution 
from  five cents (5£) per hour to eight and one-half cents (8 -l/2 £ ) per hour in order 
to increase the monthly benefit from  three dollars and twenty-five cents ($3. 25) 
per month to four dollars and fifty cents ($4. 50) per month. The increase in the
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ARTICLE XX - PENSION PROVISION (continued)
benefit level and contribution shall becom e effective the first of the quarter 
following receipt of approval from  the Internal Revenue Service. The increase 
in monthly benefits shall apply only to future retirees.
4. The industry-wide Pension Plan as adopted must have the continuing 
approval of the Internal Revenue Service as an exempt Plan.
5. It is agreed that it shall be mandatory that each em ployee covered 
by this Agreement shall retire  the first day of the month following his or  her 
sixty-fifth (65th) birthday.
6. It is agreed that all questions involving pensions not specifica lly  
set forth herein shall be determined by the provisions of the Agreement and 
D eclaration of Trust governing the Plan.
ARTICLE XXI - NO STRIKES, NO LOCKOUTS
1. The parties agree that there shall be no authorized strikes, stoppages 
of work, slowdowns, lockouts, or  any other interferences of whatsoever nature 
during the life of this Agreem ent.
2. Nothing herein contained, how ever, shall com pel any em ployee to 
walk through a picket line set up by the Local Unions, parties to this Agreement; 
Meat Cutters Retail Joint Council of Philadelphia and Vicinity; Philadelphia 
Team sters Locals 107, 169, 463; and A m erican Bakery and Confectionery 
W orkers Local 6; provided said strike has received  written approval o f the 
International Unions affiliated with the L ocal Unions indicated above.
3. In the event of a threat of, preparation for , or  the actuality of any 
unauthorized work stoppage, walkout or strike, the Union and all of its officia ls 
will take every reasonable action to prevent and to stop such proceedings by any 
of its m em bers.
ARTICLE XXII - VALIDITY
Should any A rtic le , part or  paragraph of this Agreem ent be declared 
by a Federal or State Court of competent and final jurisd iction  in the prem ises 
to be unlawful, invalid, ineffective, or unenforceable, said A rtic le , part or 
paragraph shall not affect the validity and enforceability of any other A rticle , 
part or paragraph hereof, and the rem ainder of the Agreement shall continue 
in full force  and effect.
-1 6 -
ARTICLE XXIII - DURATION OF AGREEMENT
This Agreement shall be effective from  July 9, 1967 and shall continue 
in full force  and effect through January 10, 1970, and shall continue from  year 
to year thereafter unless or  until either party serves notice, in writing, at 
least sixty (60) days p rior  to the expiration of the original or  any subsequent 
period of a desire to change, m odify or term inate this M aster C ollective B ar­
gaining Agreement. In the event either party serves notice with respect to 
changes in or m odification or term ination of the Agreem ent, it is agreed that 
the parties shall begin negotiations prom ptly. Pending the outcome of such 
negotiations, this Agreem ent shall continue in full fo rce  and effect beyond the 
expiration date, subject how ever, to the right of either party to term inate the 
entire Agreement upon at least seven (7) days p rior  written notice to the other 
party after the expiration date.
Signed th is _________ _________ day of .1967 .
For; PHILADELPHIA FOOD STORE F or; DISTRICT COUNCIL NO. 11
EMPLOYERS' LABOR COUNCIL RETAIL CLERKS INTERNATIONAL
ASSOCIATION
President President
S ecretary -T reasu rer L ocal 1349
V ice President L oca l 1357
For; ACME MARKETS, INC
L ocal 1358
L ocal 1360
L ocal 1361
L ocal 1371
For; FOOD FAIR STORES, INC.
L oca l 1393
For; THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
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SCHEDULE A
T c r ritory  Covered By This Agreem ent
L ACME MARKETS, INC.
A ll terr itories  served by the warehouses in 
the Company's Philadelphia D ivision 1, in 
accordance with past practice.
2. FOOD FAIR STORES, INC.
Stores and markets located within the 
jurisdictional areas of the L ocal Unions 
listed herein.
3. THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
Stores and markets located in the territories  
supplied by the Philadelphia W arehouse of 
the Company.
Schedule A
INITIAL WAGE INCREASES
SCHEDULE B
“ w a g e s
All em ployees covered by this Agreement and currently em ployed by the Em ployer 
at the start of business July 9, 1967 and October 6, 1968, respectively , shall receiv  
the following increases in their basic rates of pay:
C
Assistant Manager 
Produce Department Manager 
G rocery Department Manager 
Full Time Clerks and Checkers
Part Tim e C lerks/C heckers 
(Less than 24 months serv ice)
E ffective 
7 /9 /6 7  
40 Hr. Wk.
$9. 00 
9. 00 
9. 00 
7. 50
Per Hour
. 1875
Part Tim e C lerks/C heckers
(M ore than 24 months serv ice) .1875
Customer Service Attendant .15
JOB CLASSIFICATIONS AND MINIMUM
Assistant Manager*
Produce Department Manager 
G rocery Department Manager
WAGE SCALES
Effective 
7 /9 /6 7  
40 Hr. Wk.
$143.00
142.00
142.00
Effective 
10/ 6/68  
40 Hr. Wk.
$9. 00 
9. 00 
9. 00 
7. 50
Pep Hour
. 1875
. 2125 
.15
Effective 
10/ 6/68 
40 Hr. Wk.
$152.00
151.00
151.00
* Acme Assistant Managers w ill continue to receive one dollar m ore than the Man 
in Charge of Produce in the market in which the Assistant Manager is employed.
Acme Produce Manag er :
$ 1 ,200 .00  or under 
1,201. 00 to $1, 500. 00
1, 501.00 to 1,800. 00 .
1 .801.00 to 2 ,100 .00
2.101 .00  to 2 ,400 .00
2, 401.00 to 2, 700.00
2, 701.00 to 3 ,000 .00
3, 001.00 to 3, 300. 00
3, 301.00 to 3, 600.00 
3, 601. 00 to 3, 900. 00 
Over 3 ,900 .00
128.50 137.50
130.00 139.00
132.50 141.50
134.00 143.00
135. 00 144.00
137.00 146.00
139.00 148.00
141.50 150, 50
143.50 152.50
145.50 154.50
147.50 156.50
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Schedule B - Wages (continued)
The rates currently paid to the Produce Manager and Assistant Manager in Acme 
shall continue as heretofore subject to the above a cross-th e -boa rd  increases.
Dairy and Head Clerks 
Minimum weekly rates for 
continuous active serv ice ;
Effective 
7 /9 /6 7  
40 Hr. Wk.
Effective 
10 /6 /68  
40 Hr. Wk.
Start $ 90.50 $ 98.00
After 6 months 93. 50 101.00
After 12 months 99. 50 107.00
After 18 months 105.50 113.00
After 24 months 117.50 125.00
Head Cashier
Minimum weekly rates for
continucms active serv ice ;
Start 89. 50 97. 00
After 6 months 92. 50 100. 00
After 12 months fy 98. 50 106.00
After 18 months 104.50 112.00
After 24 months 116.50 124.00
Full Tim e C lerks/C heckers 
Minimum weekly rates for  
continuous active serv ice ;
Start 85. 50 93. 00
After 6 months 88. 50 96. 00
After 12 months 94. 50 102.00
After 18 months 100. 50 108.00
After 24 months 112.50 120.00
Part Time C lerks/C heckers* 
Minimum hourly rates for 
continuous active serv ice ;
Start 1.8875 2. 075
After 6 months 1.9875 2. 175 \  j
After 12 months 2.2875 2. 475
After 18 months 2.4375 2. 625 [ / r
After 24 months 2.7625 2. 975
Customer Service Attendants, Part Tim e **
After 30 days 1. 65 1.80
After 6 months 1.75 1. 90
Af ter 12 months 1.80 1. 95
-■Part time em ployees may be em ployed a maximum of twenty-nine (29) hours per 
week except during the period of June 15 to September 15 when they may be employed 
a maximum of th irty-five (35) hours per week.
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Schedule B - Wages (continued)
Tim e and one-half shall be paid to all part time em ployees fo r  hours in excess of 
twenty-nine (29) hours per week except during the period of June 15 to September 15 
when they shall rece ive  time and one-half for  hours in excess of th irty-five (35) 
hours per week; time and.one-half shall be paid for  work in excess  of five (5) days.
* Custom er Service Attendants' duties are strictly  limited to the front end of the 
store and shall include bagging, carrying out ord ers, handling empty bottles and 
bottle refunds, picking up carts , cleaning front store area, sidewalks and parking 
lot, perform ing parcel pick-up.
F or the first violation of the rules concerning Custom er Service Attendants there 
shall be a warning; for  the second violation there shall also be a warning; for  the 
third violation, the Custom er Service Attendant's classification  will be eliminated 
in that store.
These em ployees are not intended to displace present part time em ployees; they 
will get the same fringe benefits as part time em ployees; they w ill not, however, 
get serv ice  credit fo r  wage purposes when they move into regular part time jobs.
There shall be a single schedule o f rates fo r  this classification  and there shall be no 
a cross-th e-boa rd  in creases.
Head Clerk 
Head Dairy Clerk 
Head Cashier
Man in Charge o f Night Crew 
Night Crew Clerks
$5. 00 per week above clerk  sca le 
5. 00 per week above clerk  scale
4. 00 per week above clerk  scale
12. 00 per week above clerk  scale
7. 00 per week above clerk  scale
The work week for  Acm e M arkets, Inc. shall run from  12:01 a. m. Saturday to 
12:00 midnight Friday.
The work week for  Food F air S tores, Inc. and The Great Atlantic & P acific  Tea 
Company, Inc. shall run from  Sunday through Saturday.
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The Em ployer w ill grant a paid vacation, as set forth under Section A and 
subject to the conditions under Section B of this Schedule to eligible em ployees 
covered by this Agreem ent.
SCHEDULE C -l
VACATION PLAN
A CME MARKETS, INC.
Section A - Types of Vacation Grants
Length of Continuous 
O n-the-job  Service
1. More than three (3) 
months but less  than 
one (1) year on May 1 
of the calendar year.
2. One (1) year or m ore 
but less than three (3) 
years on May 1 of the 
calendar year.
3. Three (3) years or m ore 
but less than eight (8) 
years on the Saturday 
nearest September 30
of the calendar year.
5. Seventeen (17) years or 
more on the Saturday 
nearest September 30 
of the calendar year.
Regular Full
___Tim e Em ployees______
1/I2th of a w eek 's basic 
straight time wage for 
each full month's serv ice  
prior to May 1.
One (1) week
Two (2) weeks
Four (4) weeks
Regular Part 
T ime Em ployees
None
The number of weekly 
hours norm ally 
worked. pr
Twice the number of 
weekly hours norm al­
ly worked
Thrice the number of 
weekly hours normally 
worked.
Quadruple the number 
of weekly hours n or­
m ally worked
4. Eight (8) years or  m ore Three (3) weeks 
but less than seventeen 
(17) years on the Saturday 
nearest September 30 
of the calendar year.
Section B - Conditions
1. F or vacation purposes only, a regular full time em ployee is defined as one 
who is regularly and continuously scheduled to work at least forty (40) hours 
a week.
a. For vacation purposes only, a regular part time em ployee is one who is 
regularly scheduled to work less  than the norm al work week (40 hours).
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2. The "vacation p eriod " shall be defined as that period beginning May 1 and 
ending on the Saturday nearest September 30; except that the third and fourth 
w eeks' vacation w ill be scheduled by the Em ployer as business operations 
perm it during the "vacation yea r", i. e. , May 1 through the following A pril 30.
3. Unused vacation grant may not be carried  over to the following vacation year.
4. A ll vacation pay shall be calculated on the em ployee 's  basic straight time 
hourly rate.
a. If an em ployee is regularly and continuously scheduled to work on a night 
shift for  which a fixed night differential is paid, such differential shall 
be part of his basic hourly rate for  the purpose of computing vacation pay. 
Night differential does not include prem ium  overtim e rates of pay.
5. Eligible em ployees who have changed from  a part time to a regular full time 
basis, or vice versa , during the vacation year, w ill be entitled to a vacation 
grant consisting of the weekly credits earned for  part time work and the 
monthly credits earned for  full time work during such vacation year as 
described in Section A.
6. The Em ployer will continue its past practice in re lation  to the vacation 
payment of A sco serv ice  store managers: that is, the inclusion of weekly 
sales com m issions in the determination of such vacation payment.
7. Vacation selections will be granted on a seniority (length of continuous on-the- 
job serv ice) basis, so far as possib le , preference as to dates being given in 
the order of length of such serv ice . Vacation schedules must be so arranged 
as not to interfere with the regular and efficient conduct of the business of
the Employer.
8. Unless the business of the Em ployer directs otherw ise, vacation grants up to 
and including two (2) weeks w ill be taken in consecutive days within the 
vacation period.
9. Employees whose allotted vacation period includes a paid holiday w ill, at 
the E m ployer's option, be granted one day's basic straight time wage, or 
one additional day of vacation, in addition to the vacation grant. Day to be 
taken must com e im m ediately before or  after vacation period.
10. Eligible em ployees absent from  work due to on -th e-job  (W orkm en's C om ­
pensation) injury sustained during the vacation year w ill, nevertheless, be 
entitled to their vacation grant for  that particular vacation year. Eligible 
em ployees absent from  work due to nonoccupational accident and sickness, 
for  a cumulative period not to exceed six months (6/12) within the vacation 
year will nevertheless be entitled to their vacation grant for  that particular 
vacation year. In the event of absence in excess  of six months, em ployees
Acme Markets, Inc. - Schedule C -l - Vacation Plan (continued)
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will be entitled to 6/12 of the annual vacation grant, plus an additional
1/12 for each full month actively on the job during the vacation year.
11. a. Em ployees entering the U. S. Arm ed F orces  w ill be paid their earned 
pro rata vacation grant through the last day of the month of active 
employment.
b. Employee veterans who re -en ter  the E m ployer's  serv ice  within the 
vacation period w ill be paid the full amount of their vacation grant as 
of the date of their scheduled vacation.
c. Employee veterans returning after the final day of the vacation period 
will becom e eligible fo r  the payment of the full amount of their vacation 
grant in the next vacation period.
d. Employee on -th e-job  serv ice  interrupted by induction into the U. S. Armed 
F orces  w ill be considered as continuous in determining the length of 
continuous on -th e-job  serv ice  required fo r  eligibility for  various types
of vacation grants.
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A vacation of one (1) week with pay shall be granted to all regular full time 
em ployees with one (1) year continuous serv ice ; two (2) weeks vacation with 
pay will be granted to all regular full time em ployees with three (3) years 
continuous serv ice ; three (3) weeks vacation with pay shall be granted to all 
regular full time em ployees with eight (8) years continuous serv ice ; four 
(4) weeks vacation with pay shall be granted to all regular fu ll ‘time em ­
ployees with seventeen (17) years continuous serv ice .
All full time em ployees who will have com pleted eight (8) years continuous 
full time serv ice , occurring at any time within the calendar year, will be 
granted three (3) weeks vacation with full pay, two (2) weeks uninterrupted, 
and one (1) week additional, at a time convenient to both the Company and 
the em ployee.
All full time em ployees who will have com pleted seventeen (17) years con ­
tinuous full time serv ice , occurring  any time within the calendar year, will 
be granted four (4) weeks vacation with full pay, two (2) weeks uninterrupted 
and two (2) weeks additional at tim es convenient to both the Company and the 
employee.
Part time em ployees shall be granted vacation with pay pro-rated  on the 
average weekly hours for  the year, under the same term s and conditions 
as set forth for full time em ployees.
The vacation period shall be May 1 to September 30 of each year. All 
vacations must be taken within the anniversary year and may not be accum u­
lated from  year to year.
Vacations may be selected by em ployees on the basis of length of serv ice  
with the Company, subject to the requirem ents of the business.
In the event the serv ices  of an em ployee are terminated, voluntarily or  in ­
voluntarily, except for  discharge due to intoxication or  dishonesty, and 
before the vacation earned time has been taken, there shall be paid to such 
employee wages covering the period of vacation to which he is entitled upon 
the termination of such serv ice .
If one of the holidays specified  in A rticle  XV falls within a full time em ­
ployee 's vacation, the em ployee shall be granted one additional day's paid 
vacation or an-equivalent day's pay of eight (8) hours at his regular straight, 
time hourly rate. This provision shall apply even though the holiday falls 
on the day of the week which would ordinarily be the day off fo r  the em ployee.
SCHEDULE C -2
VACATION PLAN
FOOD FAIR STORES, INC.
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9.
10.
Food Fair - Schedule C -2 - Vacation Plan (continued)
Employee on -the-job  serv ice  interrupted by induction into the U. S. Armed 
F orces  will be considered as continuous in determining the length of con ­
tinuous on -the-job  serv ice  required fo r  eligibility for  various types of 
vacation grants.
Any em ployee who works tw enty-six (26) weeks or  m ore in his'anni- 
versary year and who loses  time because of accident or illness shall 
be entitled to his full vacation.
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SCHEDULE C -3
VACATION PLAN
THE GREAT ATLANTIC" & PACIFIC TEA COMPANY, INC.
1. All full tim e em ployees shall be granted one (1) w eek 's uninterrupted vacation 
with full pay fo r  one (1) year of continuous full time serv ice  and two (2) weeks' 
uninterrupted vacation with full pay for  three (3) years continuous full time 
serv ice  occu ring  at any time within the calendar year.
2. A ll full time em ployees who will have com pleted eight (8) y ea rs ' continuous 
full time se rv ice , occu rrin g  at any time within the calendar year, w ill be 
granted three (3) w eeks' vacation with full pay, two (2) weeks uninterrupted 
and one (1) week additional, at a time convenient to both the Company and 
the em ployee.
3. All full time em ployees who will have com pleted seventeen (17) y ea rs ' con ­
tinuous full tim e serv ice , occurring at any time within the calendar year, 
w ill be granted four (4) w eeks' vacation with full pay. Vacation shall consist 
of two (2) w eeks' uninterrupted and two (2) additional weeks at a time con ­
venient to both the Company and the em ployee.
4. Part time em ployees shall be granted vacation with pay, pro-rated  on the a v er­
age weekly hours for  the year; under the same term s and conditions as above 
set forth fo r  full time em ployees.
5. All vacations must be taken within the calendar year and may not be accum u­
lated from  year to year.
6. Vacations may be selected  by em ployees on the basis of length of serv ice  
with the Company, subject to the requirem ents of the business.
7. Any em ployee who works tw enty-six (26) weeks or  m ore in his anniversary 
year and who loses  time because of accident or  illness shall be entitled to 
his full vacation.
8. In the event the serv ices  of an em ployee are term inated, voluntarily or in ­
voluntarily; except for  discharge due to intoxication or dishonesty and except 
as provided fo r  in paragraph 9 below, there shall be paid to such em ployee, 
according to past practice , wages covering the com pleted period of vacation, 
to which he is entitled, upon the termination o f such serv ice .
9. a. Any em ployee with less  than one (1) yea r 's  serv ice , who is laid off shall
retain his time worked as credit to qualify fo r  vacation, providing the
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A & P - Schedule C -3  - Vacation Plan (continued)
retained h is-seniority  as stated in the contract fo r  em ployees who are 
laid off and subsequently return to work.
b. An em ployee having com pleted one (1) year o f serv ice  and being 
laid off shall receive as vacation allowance:
(1 ) The full week or w eeks' vacation to w hichever he is entitled
by reason of his com pletion of the required years of serv ice  and,
(2) One-twelfth (1 /12th) of this sum for  each month of addtional 
serv ice  based on his anniversary date of employment.
If one of the specified  holidays agreed upon in A rticle  XV, except for 
the Personal Holiday, shall fall within the period of the full time em ­
ployee 's  vacation, said full time em ployee shall be granted an additional 
day's vacation, or  in lieu thereof the equivalent of one (1) full day's pay 
o f eight (8) hours based upon the full time em ployee 's  regular straight 
time hourly rate. This provision  shall apply even though the holiday falls 
on a day of the work week which would ordinarily be the day off for  the 
full time em ployee.
Employee on -th e-job  serv ice  interrupted by induction into the U. S. Armed 
F orces  w ill be considered as continuous in determining the length of con ­
tinuous on -th e-job  serv ice  required for  eligibility fo r  various types of 
vacation grants.
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SCHEDULE D
UNIFORM RATED JOB CLASSIFICATIONS
I. The com panies agree to the establishment of the following uniform c la s s i­
fications:
(a) Assistant Manager or  G rocery  Department Manager
(b) Produce Manager
(c) Head Clerk (Produce or G rocery)
(d) Dairy Head
(e) Head Cashier (front end)
II. In stores to a volume of $19, 000. 00 there shall be one rated classification
III. In stores with a volume of $19, 000. 00 to $25, 000. 00 - -  past practice.
IV. In stores with a volume of $25, 000. 00 and over there shall be four rated 
c la ss ifica tion s .
V. Store volum es to be determined on basis of six (6) consecutive months.
VI. The Em ployer shall have com pleted, no later than six (6) months after the 
ratification of this Agreem ent, the appointment of the em ployees to the 
classifica tions required.
VII. Where by reason of the institution of this program  or as a result of the 
reduction of store volume certain classifications in stores have to be 
eliminated, the affected em ployees shall be rem oved only by attrition.
VIII. Any store that drops below the stated volume for  a period of six (6) 
consecutive months shall result in the elimination of excessive  c la ss if ica ­
tions by attrition.
IX. F orm er C osm etic Department Heads shall becom e C lerk-C heckers during 
the term  of this Agreem ent. As Service Departments are converted to 
Self Service classifica tion , seniority within the L ocal Union's jurisdiction  
shall govern. Those demoted after March 6, 1965 shall be protected in 
rate fo r  a period of nine (9) months from  the date of demotion or sooner
if a prom otional or transfer opportunity is declined. Those demoted prior 
to M arch 6, 1965 under the form ula agreed upon between Food Fair Stores, 
Inc. and the Union shall be protected in rate for  a period of six (6) months 
after M arch 6, 1965.
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U.S. DEPARTMENT OF LABOR
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Acme Markets, Incorporated 
124 North 15th Street 
Philadelphia, Pennsylvania 19102
Gentlem en:
We have in our f i le  o f  c o l le c t iv e  bargain ing  a g re e m e n ts  a copy  o f  your  
a greem en t(s )  between the Philadelphia Food Store Employers Labor Council 
and the Retail Clerks International Association, District Council (covering 
7 locals-#1349, #1357, #1358, #1360, #1361, #1371 and #1393). The agreement 
we have on file expired in July 1967.
Would you p le a se  send us a cop y  o f  you r  cu rre n t  a g reem en t— with any 
supplem ents (e. g. , e m p lo y e e -b e n e f i t  p lans) and wage s ch ed u les— negotiated  
to rep la ce  o r  to supplem ent the exp ired  ag reem en t.  If you r  o ld  ag reem en t 
has been  continued without change o r  if  it is to rem ain  in f o r c e  until 
negotiations a re  con c lu d ed , a notation to this e f fe c t  on this le tter  w ill  
be apprecia ted . He would also appreciate your sending us copies of your 
Health Insurance and Pension agreements.
In addition, p le a s e  p ro v id e  the in fo rm a tion  requ ested  be low . You m ay  
return this f o rm  and you r  a g reem en t  in the e n c lo s e d  envelope  w hich 
requ ires  no postage .
I should like to rem ind  you that our a g re e m e n t  f i le  is open to you r  u se ,  
except  fo r  m a te r ia l  subm itted  with a r e s t r i c t io n  on p u b lic  in sp ection .
V e ry  tru ly  you
(2cHLa/ M
'v-  A rthur M. R oss  
C o m m is s io n e r
If m o r e  than one ag reem en t is  e n c lo s e d ,  p le a s e  p ro v id e  in fo rm a tion  sepa ra te ly  
fo r  each  a greem en t on the back  o f  this f o r m .
C
1. NUMBER OF E M P L O Y E E S  N O R M A L L Y  CO VE RE D  BY A G R E E M E N T C .lo o
2. N um ber and lo ca t io n  o f  es tab lish m en ts  c o v e r e d  by a g re e m e n t  240
3. P ro d u c t ,  s e r v i c e ,  o r  type o f  bu s in ess R gta ji F o o d  Chftin
4. IL brev iou s  a g reem en t  has been  extended without change, ind icate  new 
expiration  jic
m "  North
J- D irector of Labor Relations_______
Philadelphia, ffeffns^lvania 19102
(City and State)(Street)
